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INFORMATION AND METHODOLOGICAL SUPPORT
OF THE EQUILIBRIUM BETWEEN PROFESSIONAL MOBILITY
AND QUALITY OF LIFE OF MANAGEMENT STAFF

The purpose of the article is the clarification of the content and functions of information and methodological support of the
equilibrium between professional mobility and quality of working life of management staff. The main objectives of the article
are systematization and clarification of the grounds for the comprehensive approach to a new and enriched subject of study,
the choice of methods that correspond to the nature of the actual material, conditions and purpose of the particular study.
The relevance of the research topic is determined by the lack of a paradigm for studying the equilibrium between professional
mobility and quality of working life of management staff; the need for significant refinements of research and practical imple-
mentation of personnel management with unique knowledge, skills and abilities. The effectiveness of the manager's influence on
the working activity of such subordinates largely depends on understanding the essence of their personal potential for profes-
sional mobility and quality of working life. Clarification of the main idea of the study, hypotheses of the principles, conceptual
and categorical support, research methods of professional mobility and quality of working life need analysis and justification.
The article offers a list of concepts and categories that can systematically reflect the basic coordinate system of the study, and
to extend it in case of need. Professional mobility of management staff (individual employee, group, team, staff, enterprise) is
recommended to be considered as its integrative quality, which combines, first, the formed internal need for success in life,
which is manifested in activities, provides self-determination and self-realization in life and profession, secondly — the abi-
lity to work professionally, thirdly — the knowledge base of professional activity, fourthly, self-awareness of own professional
mobility, formed on the basis of reflection on readiness for change in the profession, fifth — the desire to change oneself, own
professional field, own living environment. Personality in the context of the purpose of the article is seen as an individual who
occupies a certain position in society, performs a certain social role, is able to understand his dependence on his environment,
and consciously ensure the mutual benefit of coexistence therewith. When writing the article, a system of classical empirical and
theoretical methods of economic research was used, supplemented by the methods of the humanities.

Keywords: management staff, professional mobility, quality of working life, equilibrium, information and methodological
support, terminology.

JEL classification: J6, M5

TH®OPMAIIMHO-METOJAUYHE 3ABE3NEYEHHS
35AJIAHCOBAHOCTI NPO®ECIMHOI MOBIJIBHOCTI I AKOCTI )KUTTS
YHPABJIHCBKOTI'O HIEPCOHAJY

Mema cmammi — ymounenHs smicmy i QyHKYIU iHGOpMaYitiHO-MemoOuUUHo20 3abe3neduerts 30a1aHCco8aHocmi npogeciii-
HOI' MOOITbHOCMI | AKOCMI MPYO08020 HCUMMA YNPABIIHCHK020 hepconany. OCHOBHUMU 3A80aHHAMU CIMAMMI 00paHo cucme-
Mamuzayito i YmouHeHHs Nidcmag KOMNLeKCHO20 niOX0dy 00 HOB020 i 30azaueHo2o npeomemy 00CHIONCEHHs, 00 8UOOPY Me-
modis, AKi 8ionosioaroms xapakxmepy (akmuuHo2o Mamepiany, yYMO8am i Memi KOHKPEmHO20 00CHIOHNCeHHs. AxmyanbHicmb
memu O0CAIONCEHHS BUSHAUAEMbCSL BIOCYMHICIIO NAPaAdu2Mu OJisk O0CHIONCEHHSL 30aNAHCOBAHOCMI NPOGecitinol MobLIbHOCHI |
AKOCMi mpy00802o JHCUMMA YRPAGIIHCLKO20 NEPCOHAY, NOMPedOoI0 3HAUHUX YMOUHEeHb 00CIONCeHHA | NpaKmuuHoi peanizayii
VIPAGNIHHS NEPCOHATIOM 3 YHIKATbHUMU 3HAHHAMU, GMIHHAMU | HAguuKamu. Pezynomamusnicms niugy KepieHuxa Ha mpyoogy
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AKMUBHICMb MAKUX NIONE2IUX 3HAUHOI MIPOIO 3ANEeHCUNb 8I0 PO3YMIHHS CYMHOCMI IX 0COOUCMICHO20 nomenyiany npogeciii-
HOI MOOITbHOCMI | AKOCMI MPYO0BO2O HCUMMSL. YMOUHeHHS 201068HOI i0el 00CNIOHCeH S, 2inome3 NPUHYUNIs,, NOHAMIUHO-KA-
Me2opianbHo20 3a06e3neUettsl, Memooie 00CILONCEHHS. NPOPECIliHOT MODIILHOCHI I AKOCME MPYO0BO20 HCUMMSL NOMPEOYIONb
ananizy i 00Ipynmysars. Y cmammi 3anponoHo8aHo nepenix NoHsAmy i Kame2opitl, 30amHux CUCMEeMHO 8I000pa3umu OCHOBHY
cucmemy KOOpOUHAM OOCTIOHCEHHS, 3 HeOOXIOHOCMI — npodosacumu tio2o. [Ipogeciiiny mobinbHicmb YNpasiincbKo2o nepco-
Hany (OKpemozo npayieHuKa, epynu, Koaekmuegy, KOMaHou, NiONPUEMCmea) pekomMeHOYEmv st posenadamu K (it) inmeepamusHy
AKICMb, W0 NOEOHYE 6 coDI, no-nepuie, chopmosany HympiuHI0O nOMpedy 8 YCNiuHOCHI JCUMMSL, KA NPOABIAEMbCA 6 Oi-
SUIbHOCHI, 3a6e3neuye camosUHAUeHHs. Ma CAMOPeanizayilo 6 xcummi ma npogecii; no-opyee, — 30ib6Hocmi 00 npogheciiino
OQIALHOCMI, NO-MPEME, — SHAHHEBY OCHOBY NPOPECIIHOT JisIbHOCI, NoO-Yemeepme Camoyc8iOOMIEHHs 81ACHOI npogecitnol
MobiIbHOCIMI, chopmosane Ha OCHOGI pedreKcii 20moeHOCMI 00 3MIH 6 npoecii; no-n’ame — npasnenus, sminumu cebe, npoge-
ciune none, scummese cepedosuwye. Ocoobucmicmv 8 KOHMeEKCMi Memu Cmammi po3en10aemvcs AK iHOUBIO0, Wo 3aumac nesme
NOJNIOJICEHHS 8 CYCNINbCMEBI, GUKOHYE NEBHY CYCHINbHY POilb, 30AMHULL 3pO3YMIMU C80I0 3ANENHCHICIb GI0 CepedosUa, 6 AKOMY
nepebysac, i cioomo 3abesneuysamu 83a€Mo8u200y cnigicnysanns 3 num. Ilpu nanucanni cmammi 6UKOPUCTAHO CUCTHEMY
KAACUYHUX eMAIPUYHUX | MeOpemutHUX Memooie eKOHOMIUHUX O0CTI0CeHb, OONOBHEHY MEMOOAMU HAYK 2YMANIMAPHO20 YUKTLY.

Knrwuosi cnoea: ynpasnincvkuil nepconan, npogeciuna mobiibHicnmy, sKicmb mpyoo8o2o icummnis, 30a1aHCO8AHICMb,

inghopmayitino-memoouyne 3abesneuenis, mepmiHocucmemda.

Articulation of the problem. Recovery of the national
economy largely depends on the competence, professional
mobility of managers of industrial enterprises. Currently,
the classical methods of regulating the labor activity of
the subordinates, which they successfully used in the past,
need to be supplemented with new ones, borrowed from
the disciplines of the humanities, and the development of
the quality of their working life. Scientists, representatives
of the disciplines of the humanities, began to actively
work on the problems of professional mobility and quality
of working life of staff. The essence and content of these
characteristics are formulated by them depending on the
disciplinary aspect, and methodological support is often
presented only as a list of tools used by the scientist.
The content of such tools is not consistent with the tasks,
the reliability of which must be ensured, they remain out of
scientists’ attention.

Analysis of recent research and publications.
Economic science and practice are quickly filled with
situations of socio-economic or socio-psychological
content, require the involvement of knowledge and
recommendations of several scientific disciplines that
deal with a team-member with high creative potential.
The results of using the knowledge and abilities of such a
person depend, firstly, on his active position, professional
mobility at work, and secondly — on the characteristics
of the employee’s working environment, affecting his
emotional state, form a desire or unwillingness to cooperate
with colleagues, be tolerant or indifferent to the interests of
company owners who provided him with the job. Currently,
these characteristics are becoming critical for employees of
the management system of any organization (including the
manufacturing enterprise). It is their potential today that
becomes the main resource for the effective functioning
and development of the organization.

In connection with the above problems, there is a need
for further development of management humanization and
democratization in order to form a total workforce of the
creative team. Scientists are faced with the task of ensuring
the reliability of information and methodological tools for
studying the equilibrium between professional mobility and
quality of work life of managers. A comprehensive approach
to the renewed and enriched subject of management can be
justified by focusing on the recommendations of modern
classics of methodological level in Philosophy, Sociology
(e.g., V. Stepina [1], V. Bekha [2]). In the context of
personnel management, certain ideas can be found in the
monograph by L. Miliaeva [3]. However, the potential
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of tools of different disciplines, applied in the analysis of
such a complex phenomenon in its quality and number
of characteristics as the balance of professional mobility
and quality of life of the management staff, requires more
detailed research.

The purpose of the article is the clarification of the
content and functions of information and methodological
support of the equilibrium between professional mobility
and quality of life of management staff.

Statement of basic materials. The trend of humaniza-
tion of Economic Theory in general and in particular its
special branch — the Theory of Management, is reflected in
the works of Nobel laureates in economics, who received
basic scientific qualifications in other disciplines. The list
of publications, which presents methodological support
for managing the quality of working life and professional
mobility of managers by representatives of various scientific
disciplines, is also quite significant. However, first, each
article, monograph focuses on the characteristics of either
their professional mobility or quality of working life.
Secondly, they have almost no justification for the ways to
combine the tools and technologies proposed in different
sciences to solve the problem.

The analysis of dissertations submitted for defense
in Ukraine and Russia for the period 2015-2017 showed
that for the first time the characteristics of labor mobility
and quality of working life of the staff (though without
selecting a group of managers) were chosen for studying by
O. Taraban [4]. The equillibrium between the development
of professional mobility, the conditions and factors that
affect it, and the quality of working life directly of managers
using an interdisciplinary approach has not been studied,
not even clearly articulated, although already understood.

To harmonize the research and management of the
development of the quality of working life and professional
mobility of managers, it is necessary to determine the
conceptual foundations of their system analysis, in
which the information and methodological component
deserves special attention. After all, the reliability and
constructiveness of theoretical conclusions and practical
recommendations largely depend on its quality.

The problem of such a study has no paradigm. The
relevant scientific foundations of its analysis are at the
phenomenological stage. The current picture of the world
(the main constructive coordinates that need to be studied)
is not defined at the level of philosophy, theory or specific
science. In this case, it is advisable to analyze the already
published proposals for the construction of the concept of
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research of a fundamentally new subject of science [5; 6].

The main idea of the research, hypotheses, conceptual
and categorical support, principles, methods of systematic
research of professional mobility and quality of working
life of the concept need analysis and justification.

Preliminary analysis of information and methodological
support for the study of quality of working life and
professional mobility of staff, presented in publications of
specialists in various scientific disciplines, will create the
basis for a pilot set of tools for collecting information and
developing on its basis methodological analysis of reserves
for balanced development of managers’ professional
mobility and quality of their working life.

Since the quality of working life and professional
mobility of a person are reflected in several scientific
disciplines, it is necessary to find recommendations
for combining their research technologies. It is in the
conditions of using the interdisciplinary approach that
the information-methodical base of the research deserves
special attention. After all, each scientific discipline has its
own terminological system, methods of information display
of its subject, models of its analysis and organization, tools
and technologies to influence it. Their systematization
largely depends on the ability of the scientist to determine
the patterns of the subject of study. The choice of specific
methods depends on the nature of the actual material, the
conditions and purpose of the specific study. The end result
of such work is an ordered system of methods, which
determines the place of each of them at a particular stage
of the study, the content of techniques for working with
theoretical and empirical material.

The list of tools of different disciplines used by
scientists is quite significant (methodology, algorithm,
program, etc.). Among them, attention to the concept of
approach has recently increased. It is gradually becoming
clear that it is currently impossible to objectively assess
the reliability of scientific research without it. However,
the recommendations for its use are not clearly defined,
it is the least methodologically sound concept. Although
everyone dealing therewith believes that the approach is
more general in content than the method. The core of the
approach consists of certain theoretical theses, assumptions
or concepts. The approach serves as a theoretical basis
for more specific and more complex methodological
constructs. Abstracts of dissertations traditionally provide
a list of research methods used by the author. According
to their composition and content, opponents diagnose
the scientific qualification of the applicant. He must
qualitatively substantiate the need and features of the
purpose of the tools of his research (method, approach,
program, algorithm, etc.). Approaches are often included
in their list, although later in the text the peculiarity of their
content is not disclosed.

Comparing the definitions of the approach and method
will help to concretize the features of this scientific tool.
The analysis of the relevant literature showed that the
approach in scientific research is a less formalized,
less directive and at the same time meaningfully more
voluminous methodological tool in comparison with
the method. It is also more complex than the algorithm,
program and other constructs of science.

As for the ratio of method, program and algorithm, the
method is considered more complex in content construct.
The program should be perceived as a set of unambiguous

regulated actions. Certain programs may be part of the
method as its most clearly defined parts.

An algorithm is a program, the implementation of
which guarantees a successful result. The method, unlike
the algorithm, does not guarantee the achievement of the
goal. When choosing a research method, it is not assumed
that it will necessarily provide a clearly objective result.
The same method can be used in different conditions to
solve different problems, and vice versa, one problem can
be solved by different methods.

A method is a set of recommendations organized into
a system. Recommendations being a part of a particular
method have different levels of complexity and certainty.
That is, they can both rigidly define the structure of
activities, and play the role of recommended principles.
In the latter case, the methods guide the activity, leaving
enough space for creativity, without focusing on it in the
program.

When comparing the approach and method, we can
draw the following conclusion.

First, the approach is used in situations where a
particular subject area of science is not methodologically
provided. Given the appropriate philosophical education of
the scientist, it is the approach that can give the scientific
community the latest ideas. That is, a scientist who
qualitatively argues approaches to a new problem, opens
the way for other scientists to discover new truths. It is also
possible that approaches have already been identified, but a
systematic list of methods is not justified for them. This is
also a constructive way of developing science.

Secondly, a specific approach is a less directive
element of the methodological system compared to other
scientific tools. As a rule, it almost always has or provides
alternatives. Therefore, the concept of "approach" is often
used in situations where it is not possible to use a single
methodology (for example, in some humanities). In this
case, it is necessary to justify the list of approaches.

Third, the approach is rather a methodological
construct in terms of content and purpose. Because within
one approach a certain set of methods can be used, for
each of which it is necessary to clarify the content in the
coordinates of the approach.

This situation can occur when there is a practical
need to study a new, enriched subject, for which a
research paradigm has not been created, i.e., it is at the
phenomenological stage of forming a new direction of
science.

Many scientists, analyzing the approach, explain
its connection with methodology (for example, [7; 8]).
N. Ippolitova presents the analysis of the relationship
between methodology and methodological approach.
Methodology is traditionally perceived as the doctrine of
scientific methods of cognition, as a system of scientific
principles being the basis for research and choice of
cognitive tools, methods and techniques of research.
N. Ippolitova draws attention to its hierarchical structure.
The author recommends to focus on the idea of hierarchical
classification of methodological approaches proposed by
Ye. Yudin and 1. Blauberg, highlighting the philosophical,
general scientific, specific scientific and technological
levels [7, p. 10].

The philosophical level of methodology determines
the worldview approaches of the scientist to the process
of cognition and transformation of reality. In determining
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its content, it is advisable to focus on the rules of creating
a picture of the world. The order of its use and content
in relation to socio-economic research are presented in
the publication of M. Kyzym [9]. The general scientific
level concentrates concepts that provide the scientist with
the knowledge necessary for the general analysis of the
studied phenomenon (most often specified in the analysis
of complex system objects). At the specific scientific level,
principles are selected, research methods characteristic
of a certain scientific discipline are distinguished, and a
paradigm is formulated. An example of its implementation
is given in the work of O. Starokozhko [10].

Important ideas for substantiating the list of approaches
in research methodology can be found in the publications
of modern scientists who study the educational sphere
of society. A selective analysis of their publications and
dissertations over the past five years [11; 12, etc.] showed
that almost every author in his study declares an orientation
to the principles of dialectics and a systematic approach.
In addition to them, synergetic, informational, culturo-
logical, process and other approaches are used in specific
problem statements. Their list is quite large. However,
the content of the approaches is not represented by all
scientists. An exception is the research of authors of
foreign versions of the organization of educational systems.
The work of T. Krystopchuk deserves special attention in
this regard [13].

Ensuring the equilibrium between professional mobility
and quality of life of management staff is a relatively new
subject of research, has a complex qualitative structure,
requires justification of the prerequisites for creating a
paradigm. Currently, in publications on management, the
authors use either a systematic or a synergistic approach
to solve this problem. Each of them has both advantages
and limitations. The constructive functions of the system
approach include the following: it allows to gain the
understanding of the sources of system development, to
find its ability to maintain order in the system from its own
sources, to make forecasts based on continuing previous
trends, to use information about the system to restore the
previous order. Synergetics is useful because it explains
the sources of formation of a new system. It focuses the
scientist's attention on the permanence not of the state of
the system, but on the permanence of its changes, gives
an explanation of the need to perceive the chaotic state
of the system as a prerequisite for the emergence of new
previously unknown reserves of its preservation and
development.

Professional mobility of management personnel of the
enterprise is able to ensure its preservation and development
provided a combination of traditions and innovations,
maximum use of both existing productive forces and new
ones, which are determined not so much using a logical
scheme, but intuitive, creative, original. The combination
of the advantages of the system and synergetic approach
in the system-synergetic one creates the preconditions for
determining the constructive technologies for streamlining
the behavior of employees of the enterprise management
system.

Given the above material, to pre-determine the system
of information and methodological support for the study
of professional mobility and quality of life of managers,
the work of scientists from various scientific disciplines,
presented in the abstracts of their dissertations was used.
A total of 72 works was analyzed. The general list of
methods used by the authors was divided into groups:
methods of philosophy, general scientific methods,
specific scientific methods, modeling methods, methods of
statistical analysis and special specific methods due to the
nature of the subject (Table 1).

As a result of grouping the entire list of methods used
by degree seckers, the following results were obtained.
The first group included 4% of all the analyzed research
methods, the second — 33.6%, the third — 32.1%, the
fourth — 8.7%, the fifth — 16.8%, the sixth — 4%.

The philosophical aspect of the research is presented
in the dissertations by the dialectical method of research.
In general scientific methods, the main attention of scientists
is focused on methods of systematization, generalization,
various methods of analysis and abstraction (respectively
22%; 21.7%; 19.5% of the total number of methods in
this group). In specific scientific methods, a significant
share was given to methods of testing, observation,
experiment — 16% each; 13.6% — questionnaires, surveys
and expert assessments and 11% — methods of surveys and
expert assessments. There were almost no methods of self-
assessment, interviews, competent judges (only one case).

With regard to modeling methods, the authors of the
analyzed dissertation research reported in abstracts that
their work presents models of specific situations. At the
same time, neither the content of such situations nor the
justifications for choosing the type of model were provided.
In the methods of statistical analysis, the instruments of
mathematical statistics and correlation-regression analysis,
statistical and economic-statistical models (25-26% of the
total) received the largest share. About 13% of scientists

Table 1

Generalization of Research Methods of the Dissertation Subject

Methods Contents of methods
Methods of Philosophy 4% dialectical method
Genel sinitc Mthods | 334 |zt seardinion, ot bl ofrly s ndssaion
Specific Scientific Methods 32.1% 16% of testing, observation, experiment; 13.6% — questionnaires, surveys and expert
assessments; 11% survey methods and expert assessments
the authors report in the abstracts that their works present models of specific situations,
Modeling Methods 8.7% | although, neither the content of such situations nor the justifications for choosing
the type of model are given
Mehods o Sl Anysis | 167 |15, 207 conlaion tetsion sl st ad scononi sl ol
Special Specific Methods 4% | 33% graphical and tabular methods
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used cluster and factor analysis tools. In the group of
special methods aimed at the integrated presentation of
the results of the dissertation research, the same proportion
(33%) received graphical and tabular methods.

Since the scientific school of Kharkiv National
Economic University named after S. Kuznets has experience
in critical analysis and substantiation of methodological
and methodical research tools in the field of economics, in
addition to the analysis of abstracts, the recommendations
of scientists of this higher education institution presented
in their latest publications were summarized. The
publications of both well-known scientists (for example,
T. Lepeiko [14]) and scientists who recently defended
their dissertations and used the recommendations of
humanitarian disciplines to solve problems of management
of industrial organizations were analyzed (among them
S. Holubev [15], A. Polubedova [16]).

As for the publication of T. Lepeiko, it is possible
to take the idea of forming a comprehensive study of a
complex subject by nature from its consept. For example,
the author gives a rationale for the main stages of formation
of a system of indicators needed to analyze a new problem
that has arisen in the work of the enterprise. An example
of presenting the characteristics of the main research
methods and tools is provided in an accessible form in
the publication. The author's recommendations on the
expediency of allocating a certain hierarchy of decision-
making levels, each of which is responsible for solving
specific key issues of the problem, which are within its
competence are convinsing [14, p. 176].

The analysis of new research results of young scientists
in order to determine which of them can be included in
the list of those being able to provide new theoretical and
practical new recommendations, gave the following results.
The algorithm of construction of the terminological system
for the performance of interdisciplinary researches of social
reserves of collective labor potential offered by S. Holubev
can be used for construction of system conceptual and
categorical maintenance of the analysis of characteristics
of quality of working life and professional mobility.
A. Polubedova reveals the procedures of supplementing
the traditional paradigm of personnel management with
behavioral components and enriching the tools of analysis of
its reserves with new diagnostic technologies. For example,
in the study of the equilibrium between professional

mobility and quality of working life of managers, we can
use her assessment of the balance of development of a
multidimensional phenomenon using the norms of the
"golden section" and the recommendations of socionics.

Authoritative  scientist, Doctor of Philosophy,
A. Moiseev believes that specialization and differentiation
of sciences, expansion of fundamentals and applied
research, the emergence of projects integrating scientific
and non-scientific knowledge, expansion of various
expert systems and expert groups indicate the next stage
of science, the stage of "new knowledge production"
[17,p.45]. This trend is accompanied by increasing attention
to multidisciplinary and interdisciplinary research, it is
based on the accelerated increase in the number of special
scientific disciplines. The author cites the following data:
“In the very first universities, founded in the XIII century,
there were seven disciplines. In 1950 there were already
54 disciplines. Their number is increasing very rapidly.
In 2000 there were more than 8,000 disciplines" [17, p. 41].

Additional analysis of publications of methodological
and philosophical content showed that in determining the
general coordinates of multiparametric and complex in its
qualitative nature phenomenon, it is advisable to combine
ontological, epistemological, axiological aspects to create
a system of appropriate cognitive schemes. Since in the
further work it is planned to develop methodological support
for the formation of a professionally mobile aggregate
workforce group of managers, it is advisable to test the
possibility of using the recommendations of the theory of
spiral dynamics of consciousness in order to diagnose real
conscious motivations for teamwork. Its technologies have
already been partially tested by the author.

In research, it is also advisable to follow a system-
synergetic approach, since both the quality of working
life and professional mobility of staff are systemic entities
that dynamically interact with each other and with the
environment. In the management of their balanced
development it is necessary to take into account the
corresponding reaction of each system when changing the
individual components of another.

The choice of approach depends on the subject of
research. Useful information for this choice can be obtained
from Table 2.

Complicating the subject of research requires the
use of knowledge and technology of various disciplines.

Table 2

Approaches Used in Socio-Economic Research

Approach

Essence and Peculiarities

Process

The process approach to management is a series of interrelated management functions, which is a continuous
process. This concept, which means a big turn in management thought, is widely used today. The management
process consists of four interrelated functions: planning; organizations; motivation; control

Situational

best suits the situation and adapted to it

The situational approach focuses on the fact that the suitability of different management methods is determined by
the specific situation. Since there are a huge number of factors both in the firm and in the external environment,
there is no better way to manage the facility. The most effective method in a particular situation is the method that

Monographic phenomena

A case study method; comprehensive complex analysis of a single object, considered as typical for this class of

Transdisciplinary

An approach that opens wide opportunities for the interaction of many disciplines in solving complex problems
of nature and society. It allows scientists to officially go beyond their discipline without fear of being accused of
amateurism. Depending on the scope and combination scientists will use other disciplines in their disciplinary
research, transdisciplinarity will be called multidisciplinarity, pluridisciplinarity, interdisciplinarity

Note: based on [18]

63



ExoHOMIYHUG npocmip

N2 167,2021

According to N. Khmelkova, the growing complexity of
management tasks creates completely new challenges
for education in the field of management, requires the
formation of a new generation of managers of such
competencies that would allow them to overcome new
problems of the modern world. First of all, the subjects
of new competencies include a systematic approach to
problem solving and dialectical thinking. Describing the
model of a modern effective manager, N. Khmelkova
refers to the opinion of another well-known scientist:
"Transdisciplinarity is a fundamentally new view
of understanding the subject area of science beyond
disciplinary boundaries". In particular, E. Kniazeva points
out that transdisciplinarity characterizes such studies that
go beyond the boundaries of many disciplines, go beyond
specific disciplines. This creates a holistic vision of the
subject of study. Transdisciplinary research is characterized
by the transfer of cognitive schemes from one disciplinary
field to another, the development and implementation of
joint research projects" [19, p. 83]. R. Prima in the article
on the scientific principles of professional mobility of the

specialist, comments on the relevance of his publication
as follows: "The chosen direction of research is due to the
lack of scientific research in this purely pedagogical aspect,
one-sided consideration of the problem (mainly economic
or social), lack of interdisciplinary systems to this complex
phenomenon" [20, p. 127].

The personal potential of employees involves its
analysis at the level of the individual employee and the
team. A new concept can be created using a terminological
system (Fig. 2.2), which will provide the construction
of technology combining methods of different sciences.
Given the topic of the article, it is advisable to pay detailed
attention to clarifying the terms "professional mobility"
and "personality".

Professional mobility of management staff (individual
employee, group, team, staff, enterprise) — is its integrative
quality, which combines, first, the formed internal need
for success in life, which is manifested in activities,
provides self-determination and self-realization in life
and profession; secondly, — ability to professional activity,
thirdly, — knowledge base of professional activity, fourthly
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Fig. 1. Terminology System for Studying Professional Mobility of Management Staff
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self-awareness of own professional mobility, formed on the
basis of reflection of readiness for changes in profession;
fifth — the desire to change oneself, own professional field,
own living environment.

Personality is an individual who occupies a certain
position in society, performs a certain social role, is
able to understand the interdependence of man and his
environment, and consciously ensure the mutual benefit of
their coexistence.

Conclusions. The equilibrium between professional
mobility and quality of life of management staff can ensure

sustainable development of enterprises. Its studying shall
create the basis for maintaining and developing such a balance
by improving information and methodological support.
In addition, we can recommend to the traditional list of
methods to perform analysis and testing of technology for
diagnosing personal and collective socionic types, assessment
of personal sources of professional mobility of team members
using standards of spiral dynamics of Graves' consciousness,
assessment of equilibrium between professional mobility and
quality of life of management staff, conditions and factors
that affect them, using the standard of "golden section".
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