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SOCIO-ECONOMIC CONSEQUENCES OF LABOR MIGRATION
OF UKRAINIANS IN THE CONDITIONS OF WAR

Migration processes have accompanied human civilization throughout its history. People have traveled long distances
in search of better living conditions, transporting their families, tools, personal belongings, and acquired knowledge.
Over time, a separate type of labor migration was formed, driven by the desire to find more favorable employment con-
ditions outside of their home countries. Various factors encourage people to look for work in other cities, regions, or
countries, including a limited number of vacancies, economic, political, environmental, or social crises at home, and the
possibility of receiving higher pay for similar work elsewhere. The migration of the Ukrainian population has a significant
impact not only on the country's economy as a whole but also on its individual regions. One of the most tangible positive
effects is the inflow of foreign currency, which contributes to the stability of the national currency, improves the country's
balance of payments, and ensures household consumer spending. In addition to financial income, migrants return with
new skills and knowledge that can potentially be used for Ukraine's development. However, labor migration also causes
an outflow of skilled labor and intellectual elite abroad. This leads to an imbalance in the labor market, inefficient use of
public resources, deepening income inequality, and increased inflation. Since the outbreak of hostilities in Ukraine, the
geography of labor migration has undergone significant changes, shifting to the West. Before 2014, the most popular
countries for employment were Russia and Belarus; today, they are Poland, Romania, Hungary, Slovakia, Germany, the
Czech Republic, Bulgaria, Italy, Turkey, France, and Spain. EU countries actively accepted Ukrainian workers, and after
February 24, 2022, they simplified employment procedures for refugees. Many countries have introduced new employ-
ment conditions that greatly facilitate the hiring process and allow people forced to flee their homes due to the war to
support themselves without relying solely on humanitarian aid. Given this situation, the state needs to develop a set of
measures to encourage the return of labor migrants to Ukraine and ensure adequate social protection for those who have
been victims of fraud or have suffered while working abroad. It is important to introduce an effective migration policy
regulating labor migration processes. Creating new jobs with decent working conditions and an increase in real incomes
will also contribute to the return of migrants.

Keywords: migration, labor migration, migration processes, consequences of migration, martial law, military opera-
tions.

JEL classification: 015, F22, H56.

COLANNTbHO-EKOHOMIYHI HACNIAKU TPYAOBOI MIFPALLIT
YKPAIHLLIB B YMOBAX BIUHU

Miepayitini npoyecu cynpogooicyioms a00CLKY Yyugiiizayito npomseom yciei ii icmopii. ¥ noutykax Kpawux ymos
rcummst 00U OOAANU 3HAYHI GIOCMAHI, Nepedo3siiuu 8ol pOOUHU, 3HAPA00s npayi, ocooucmi peui ma Habymi 3HanHs. 3
uacom cghopmysascs okpemuil 6U0 micpayii — mpyooea, 3yMOGIeHA NPASHEHHAM 3HAUmMu Oitbul 6UIOHI YMOBU Npa-
YeBNaUMYBAHHS 34 Medcamu piOHux micyb. Pisnomanimui ¢pakmopu cnonykaiome noodeu wyKkamu pobomy 6 iHuux
Micmax, pezioHax uu KpaiHax, cepeo SKUX: 0OMeXNCeHA KilbKiCmb 6AKAHCIl, eKOHOMIYHI, NOJIMUYHI, eKON02IuHi abo
COYIANbHI KpU3U HA 6AMBKIBWUHI, A MAKONIC MONCIUGICING OMPUMYEAMU SUWLY ONJAMY 3d AHALOSINHY pOOOMY 8 IHUOMY
micyi. Tpyoosa miepayisi yKpaincbK020 HACENeHHs MAE 3HAYHULL 8NIUE He MIIbKU HA eKOHOMIKY 0epaicasu 8 Yiiomy, ane i
Ha okpemi ii pecionu. OOHUM i3 HAUOIILUW GIOYYMHUX NOSUMUBHUX HACTIOKIB € HAOXOOMCEHHS IHO3eMHOI 8a0OMU, U0
cnpuse cmabiibHOCMi HAYIOHANBHOL 8AIIOMU, NOKPAUWEHHIO NAAMIHNCHO20 OANAHCY KPAiHU ma 3a0e3neueHHI0 CHOMCUBYUX
sumpam domozocnooapcme. Kpim pinancosux Haoxo0scens, mMicpanmu no8epmaimsCs 3 HOBUMU HABUYKAMU MA 3HAH-
HAMU, AKI NOMEHYIIHO MOACYMb Oymu sukopucmati 0ns po3eumxy Ykpainu. [lpome, mpydosa miepayis maxodic cnpu-
YUHAE BIOMIK K8ANIDIKO8AHOT poOOUOI cuiu ma iHmenekmyanoHoi eximu 3a KopooH. Lle npuzeooums 0o oucbanauncy Ha
PUHKY npayi, Hee(heKmueHo20 BUKOPUCIAHHI 0ePHCABHUX pecypCis, NO2TubNeHHs HEPIBHOCMI 8 00X00axX HACeNleHHs md
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3pocmanis inghaayiinux npoyecie. 3 nouamxom 60eHHUX Oill 8 Ykpaini ceoepaghiss mpyooeoi miepayii 3aznana cymmesux
3MIH, 3MICIMUSUIUCH Y 3aXIOHOMY Hanpsamky. Axwo 0o 2014 poky Haubintbus nOnyaspHUMU Kpainamu Osi npayeeiaumy-
sannst Oyau Pocis ma Binopyce, mo napasi ye [loavwa, Pymynisa, Yeopwuna, Crosauuuna, Hiveuuuna, Yexis, boneapis,
Imania, Typeuuuna, @panyis ma Icnania. Kpainu €gponeticoxoco Coro3y akmuHo npuiManu yKpainCbKux npayiHuKie,
a nicas 24 momozo 2022 poky cnpocmuniu npoyedypu npayesiauimy8anis 0as oixcenyie. Y 6azamoox depicasax 0yio
3anpo6aoHCeHO HOGI YMOBU NPUTIOMY HA POOOMY, WO 3HAYHO NOIESULYIOMb NPOYeC HAUMY Md 00360NAI0Mb JI00SM, SIKI
3MyweHi 0yau NOKUHYmMU c80i 0OMIBKU uepes3 GiliHy, 3abe3neuysamu cebe, He NOKIAOAIOYUCH BUKTIOYHO HA 2YMAHIMAPHY
donomoey. Bpaxoeyrouu yio cumyayito, depocagi HeobXioHo po3pooumu KOMRAEKC 3aX00i8 Ol CIUMYIIOBAHHS NOGep-
HeHHs mpyOo8Ux Micpaumie 8 Ykpainy ma 3abe3neuumu HaiexCHUll COYianbHull 3axXucm 015 ocib, sKi CIanu Hrepmeamu
waxpaticmea abo nocmpaxcoanu nio uwac pobomu 3a KopooHom. Baowcnuso sanposadumu egexmusny micpayitiny
noaimuKy, sKka 6 pe2ynrogana npoyecu mpyoosoi miepayii. Cnpusmume n08epHEHHIO MIicDAHMIE MAKOHNC CIBOPEHHS HOBUX
Ppobouux micys 3 SIOHUMU YMOBAMU NPAYT MA NIOBUUEHHAM PIBHS PeaibHUX 00X00i8 2DOMAOSIH.

Kniouosi cnosa: micpayis, mpyoosa miepayis, miepayiini npoyecu, Hacaioku Miepayii, 60EHHUL CMAH, GIliCbKOGI Oil.

Statement of the problem. Emigration has accompa-
nied humanity throughout history. In search of a better life,
people have traveled thousands of kilometers, taking their
families, means of labor, household items, and unique
skills with them. Over time, a separate type of labor migra-
tion emerged, associated with the search for a better job
outside the home.

People are motivated to look for work outside their city,
region, or country by many factors, such as a lack of jobs,
economic, political, environmental, or social crises in the
country, or the possibility of getting more money for the
same work elsewhere. It may also be due to demographic
processes of population "aging" in some regions and an in-
crease in "young" potential in others.

As of 2019, the number of labor emigrants amounted to
169 million people or 69 percent of the world's working-
age population (aged 15 and older). Labor migration has
always been widespread in Ukraine. The decline of the
state's economy under the influence of the domination of
other countries, exorbitant taxes, serfdom, high unemploy-
ment, and the arrests of the scientific elite have been factors
in the massive labor emigration of Ukrainians over the
years.

Today, Poland, Romania, Hungary, Slovakia, Ger-
many, the Czech Republic, Bulgaria, Italy, Turkey, France,
and Spain are the most popular countries for labor migra-
tion. Until 2014, Russia was one of the most popular desti-
nations (43% of Ukrainians working abroad).

However, the outbreak of a full-scale war in Russia
caused forced migration, both internal (between regions)
and external (between countries). The number of people
who have changed their place of residence within the coun-
try is 22%, while 6% of the total population in Ukraine has
moved abroad.

When people move abroad or to other regions in search
of safety and assistance, they start looking for work to meet
their needs, thereby stimulating the inflow of foreign cur-
rency, for example, in the form of remittances to relatives.

Labor migration has several positive and negative ef-
fects. While it reduces unemployment in the country, it also
leads to a so-called "brain drain™ from the country, result-
ing in a shortage of medical and teaching staff, construction
workers, welders, drivers, oilfield specialists, etc., in some
regions. At the same time, the money earned abroad sup-
ports the functioning of households but is hardly used for
investment. Since labor migration directly impacts

Ukraine's economy, this issue is relevant.

Analysis of recent research and publications. To
date, a significant number of domestic and foreign scholars
have paid attention to the study of labor migration, includ-
ing K. Pavlov, O. Pavlova, D. Sala, T. Ostapenko, and
A. Yakymchuk [7, 13, 14, 15].

At the same time, the issue of the peculiarities of the
socio-economic consequences of migration processes in
Ukraine during martial law is not sufficiently covered.

This article aims to identify the trends in the current
state of the processes of national labor migration in
Ukraine and their impact on the state's economy during
wartime.

Presentation of the main research results. Migration
processes have been shaped throughout human history.
The most famous example is the great migration of people
when entire tribes changed their residences in search of
better living conditions. Population migration is moving
people across international borders or within a country for
any reason for a permanent or more or less long period. The
word "migration™ is derived from the Latin word "migra-
tion," which means movement or resettlement.

Boris Altner noted:" According to archaeologists, al-
most all people on Earth are migrants, as humanity origi-
nated in Africa about 200,000 years ago and then spread
throughout the world—to Europe, Asia, Australia, and
South America... Today, there are about 200 million mi-
grants worldwide. Politicians and ordinary people world-
wide actively discuss the problems and opportunities asso-
ciated with migration. We could call the twenty-first cen-
tury the age of migrants” [4].

Today, migration is a widespread phenomenon. People
move in search of better living and working conditions or
to escape from economic, social, cultural, and environmen-
tal crises in their country. In this way, migration contrib-
utes to blurring the boundaries of culture, traditions, and
ethnic groups and develops diversity, culture, and eco-
nomic wealth. The beginning of the study of migration is
associated with the publication of John Grant's book in
1662, where this concept was considered a natural process
of population redistribution. The UN International Classi-
fication identifies five main categories of migrants (Fig. 1):

1. Foreigners who come to the country to study;

2. Migrants coming to work;

3. Migrants coming to unite or create new fami-
lies;
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4. Migrants coming for permanent settlement;
5. Foreigners admitted to the country for

humanitarian reasons (refugees, asylum seekers, etc.) [9].

Foreigners who come to the
country to study

Migrants who come to work

Migrants who come to unite or
create new families

Migrants arriving for permanent
settlement
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Foreigners admitted to the country
for humanitarian reasons
(refugees, asylum seekers, etc.)

Fig. 1. Five main categories of migrants according to the United Nations
Source: developed by the authors

Migration processes do not occur by themselves; they
are based on a particular group of factors that manifest
themselves under certain conditions and in a particular en-
vironment. They characterize the actual state of society
within the state and its interaction with others. In Ukraine,
migration processes have often been associated with for-
eign policy reasons, such as the invasion of other countries
and their policies' severe economic and social pressure.
When the Russian Empire ruled the Ukrainian lands, mas-
sive resettlements of Ukrainians outside their homeland
were carried out. From 1891 to 1900, Ukrainians accounted
for 36% of all internal migrants in the Empire. Later, this
percentage grew; in 1901-1910, it was 49%, and at the be-
ginning of the First World War, it was 60%. Between 1896
and 1914, 1.6 million people moved beyond the Urals from
nine Ukrainian provinces, of whom 23% left Poltava, 17%
from Chernihiv, 12% from Kyiv, 9% from Kherson, 7%
from Tavria, 4.5% from Podillia, and 4% from Volyn. Dur-
ing these years, resettlement overseas became widespread,
amounting to 413 thousand people in 1895-1913.

In the nineteenth century, the vector of Ukrainian mi-
gration changed to the Azov and Black Sea steppes, the
North Caucasus, the Volga region, the Urals, Kazakhstan,
Siberia, Kyrgyzstan, and the Far East to develop new lands.
The number of migrants amounted to 912 thousand people
[3, 4].

There were four waves of emigration in Ukraine caused
by agrarian resettlement, dekulakization, and political per-
secution. Most people left the regions under the rule of the
Austrian Empire, such as Galicia, Bukovyna, and
Zakarpattia. However, while initially, peasants predomi-
nated among the emigrants, workers, and intellectuals were
leaving en masse. The fourth wave of migration in Ukraine
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continues to this day. Until 2014, the most common coun-
tries of departure were Russia, Poland, the Czech Republic,
Italy, Portugal, Hungary, Greece, Slovakia, and Belarus.

After the Second World War, migration ceased to be a
matter of the state and became a matter of the individual,
and the right to freedom of migration was established in
democratic countries. According to UN estimates, in 2020,
the number of migrants amounted to 262 million people [3,
4].

Today, one of the most common types of migration is
labor migration. People go to other countries for a longer
or shorter period to earn money. The motives are higher
wages and more significant opportunities, and migration
can also be driven by forced causes such as conflicts, wars,
and artificial and environmental disasters. Labor migration
helps to smooth out inequalities in the redistribution of la-
bor at the global, regional, and national levels. The uneven
development of countries, working and living conditions,
wage levels, the activities of transnational corporations, the
effects of economic and demographic crises, high unem-
ployment, and the lack of jobs with fair wages all contrib-
ute to labor migration. Another factor is the "aging of the
nation" in more developed countries, which attracts young
minds from less developed countries with fewer jobs.

In Ukraine, this migration has reached dangerous pro-
portions due to the massive flow of workers to other coun-
tries. Since skilled workers are always scarce, developed
countries are happy to accept new workers, who are often
cheap labor. At the same time, the country is losing its
brainpower, so taking decisive action on migration in
Ukraine should be a priority.

After the collapse of the USSR, Ukraine was character-
ized by a large scale of migration. However, these figures
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gradually decreased due to the economic crisis and the de-
creasing demand for Ukrainian workers in the EU and Rus-
sia. For example, in 2005-2008, 1.5 million Ukrainians
worked abroad, and in 2010-2012, this figure dropped to
1.2 million. Russia, Italy, and the Czech Republic were the
most popular destinations then, followed by Russia and Po-
land. In pre-war, migration was characterized by the ra-
tional choice of the destination country, caused by the ex-
perience gained and the developed network of migrants.

Before and especially after Russia's full-scale war
against Ukraine, internal labor migration became im-
portant. Such migration takes place between regions or set-
tlements. Compared to external migration, internal migra-
tion is almost two times smaller and amounts to 652 thou-
sand people.

The number of people who moved from rural to urban
areas and vice versa from urban to rural areas is almost the
same, respectively 435,280 and 424,964 [3, 4].

Most people left Sumy, Rivne, Zakarpattia, Kherson,
and Vinnytsia regions.

With the outbreak of full-scale war, many Ukrainians
were forced to leave their homes to escape the atrocities of
the attackers. Unable to travel across the border, people
stayed in areas they considered safer or with relatives. Ac-
cording to IOM's nationwide survey as of March 16, 2022,
2,344,936 people left the east of the country, 1,936,839
from Kyiv and the regions, 1,302,022 from the north,
485,829 from the south, 220,243 from the center and
187,854 from the west. Displacement was uneven and de-
pended on the region's presence and intensity of hostilities
[6].

Dnipropetrovs'k, Kharkiv, and Zaporizhzhia regions re-
ceived the largest IDPs, about 1.9 million people.

Before the war, the tendency to go abroad to work was
more common. However, after the borders were closed,
most men had to look for an alternative to making a quick
buck. This contributed to the development of domestic la-
bor employment, as displaced men, unable to go abroad,
began to look for work in the regions and cities of the coun-
try where they had settled during the war. Some of these
people start looking for work to earn money for living and
buying new property, as many people lose their belongings
due to a shell hitting their home or not being able to collect
all their belongings due to their quick flight.

The government has taken some steps to support IDPs
who want to work within the country. In order to get a job,
an IDP must be dismissed from their previous place of
work (confirmation is not required), but if there was no
possibility to terminate the employment contract, provided
that they provide a notarized written statement of termina-
tion of employment and confirmation of sending such a
statement to the employer by registered mail (with a de-
scription of the enclosed statement). In addition, to encour-
age employers to hire such employees, the government
paid UAH 6,500 for each employed IDP for whom the uni-
fied social contribution is paid. This compensation will be
paid once a month until the end of wartime [2].

At the same time, from February 24, February 24 to
June 3, 2022, according to the State Border Guard Service,
more than 5.2 million people left Ukraine as of June 9, 4.9

million people left the country because of the war and re-
mained in Europe. The countries with the highest number
of refugee status registrations are Poland (1.1 million),
Germany (565 thousand), Czech Republic (366 thousand),
Spain (118 thousand), Bulgaria (113 thousand), and Italy
(97 thousand) [6].

According to the World Migration Report 2022,
Ukraine ranks 8th on the list of countries whose citizens go
abroad to work, with 5.5-6 million people. The most sig-
nificant number of people working in Poland is 1.5 million
[10].

The reasons for going to work abroad are most often
economic factors. Dissatisfaction with the size of wages
and the complex process of finding a job with career op-
portunities, lack of trust and a sense of security, uncertainty
about the future, and the desire to provide their family with
better living conditions all become levers when going
abroad to work. Although the minimum wage has in-
creased, the minimum expenses have also increased, given
the inflation rate. Last year, it exceeded the National Bank's
forecasts and amounted to 10.9%. So, even if the average
minimum wage has increased, it has only slightly. After the
outbreak of full-scale war, the main factors were supple-
mented by reasons related to people fleeing the fighting.
While in the first months of the war, refugees to European
countries were provided with various benefits and pay-
ments, their number began to decline over time, which be-
came an incentive to look for work.

If we compare work in Ukraine and other countries, a
migrant can hope for higher earnings abroad, even if he or
she works outside his or her specialty. If we take Poland as
a comparison, the average salary offered there is UAH
78,100. Another important incentive is the need for Ukrain-
ian workers in Polish companies. Companies have created
a family reunification program for employees whose rela-
tives stayed home to attract new staff. They help with em-
ployment and training for family members of their foreign
employees.

Since March 12 March 12, 2022, Polish law has simpli-
fied the employment process in Poland. Citizens legally re-
siding in Poland must perform only one formal action -
within 14 days of starting work, notify the Labor Office
(PUP) of employment through the praca.gov.pl portal. To
start a business, you must legally reside in Poland, have a
PESEL number, and register with the municipal office
[11].

Another example of employment assistance is the
Czech Republic, where legislative measures called "Lex
Ukraine" came into force on March 21 and 21 [11].

It provides humanitarian aid to Ukrainians and open ac-
cess to the labor market. However, there may be problems
with working in the Czech Republic if a person does not
know the language. Even though Ukrainians do not need a
work permit, the employer sets the requirements for the
employee. Most of them are still hesitant to hire Ukrainians
without language skills. This caused difficulties because
people fleeing from the war did not have the opportunity to
learn the language of the country they were arriving in.
Without language knowledge, the available jobs, such as
house cleaning, window cleaning, or maid, maybe
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unskilled. Also, in cooperation with the Chamber of Com-
merce of the Czech Republic, the Czech agency has created
a portal for refugees to choose an available job.

According to a new study by the Institute for German
Economics in Cologne, 80% of refugees from Ukraine who
have arrived in Germany have higher education and have
good chances in the labor market [1].

People without professional qualifications also have the
right to work. To do this, you must register with the local
alien office and have a document confirming your resi-
dence permit (with a work permit stamp). However, not all
professions are immediately available for work. The pro-
fessions that do not require a state permit include auto me-
chanic, salesperson, accountant, office manager, hair-
dresser, programmer, economist, biologist, mathematician,
etc.

Hungary has also opened its labor market to refugees.
You must apply for temporary protection or full-fledged
Asylum (menekiilt) to do this. The government has also set
a requirement for employers to pay for the refugee’s living
conditions. Such expenses are 50% compensated by the
state if they do not exceed 60 thousand forints. The em-
ployee and the employer share the rest of the costs. To
work in Hungary, you need to know at least English, ide-
ally Hungarian, but it is one of the most challenging lan-
guages to learn. Instead, the migration service that issues
temporary protection offers a 520-hour language course to
facilitate adaptation to the environment.

As the number of labor migrants abroad increases, so
do the remittances to Ukraine. In this regard, transferring
funds from abroad has become more accessible. Ukrainian
banks and other banks and TransferGo signed a joint state-
ment on improving the conditions for transferring funds at
the end of September 2022. The statement included the fol-
lowing main points:

1. Gradual reduction of the fee for money trans-
fers to 3% of the amount

2. Voluntary and bilateral reduction of general
fees during the war

3. Transparency of the transfer, with no hidden
costs (the sender should immediately see the commission
amount, including the service cost and the currency margin
at the exchange rate) [8].

This will save Ukrainian families money, which, for
most, is their only source of income. The Ukrainian gov-
ernment is also creating opportunities for men to go abroad
to work. MP from the Servant of the People party, Georgii
Mazurashu, authored draft law No. 8029. It provides for
the following conditions for men to travel abroad:

1. Provide a document on an official business trip

2. Provide documents confirming admission to
foreign universities

3. Provide permission to travel outside Ukraine

from the military registration and enlistment office.
Mazurashu noted that not everyone would be able to
fight, so they needed to be involved in restoring the Ukrain-
ian economy and reading the country's defense capability.
To go abroad, you must open an account in one of the
Ukrainian banks and deposit a deposit of 5 subsistence
minimums for a non-disabled person. You will also need
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to deposit an amount equal to the minimum tax on the min-
imum wage each month. The deposit can be withdrawn
from the account only upon returning to Ukraine. As of
September, the amount of the deposit would be 2697.5
hryvnias. Funds from the account will be automatically
transferred to the needs of the Armed Forces of Ukraine.

The information in the previous paragraphs refers to
people who go to work abroad officially or apply to local
migration authorities for refugee status. However, practice
shows that the majority of migrant workers go to work
abroad illegally, and this poses new challenges for the au-
thorities. Since people go to work unofficially, they can of-
ten fall into the hands of fraudsters and put themselves in
danger. lllegal hiring helps employers save money by
avoiding taxes, insurance premiums, and social contribu-
tions. The most common risk is falling victim to fraudsters
who misappropriate the money earned. Human labor traf-
ficking also occurs, with fraudsters taking passports from
people with the promise of returning them later. Such peo-
ple are not paid anything, and they justify it by working for
paperwork, housing, and travel. Cases of injuries at work
were prevalent. In such situations, employers do not want
to call an ambulance or take an employee to the hospital
because they are hiding from local authorities. In such
cases, providing victims with social protection and mini-
mizing similar cases is necessary. Simplifying the proce-
dure for issuing official work permits may help to achieve
this.

After becoming a candidate for EU membership,
Ukraine began to implement several draft laws and legisla-
tion amendments to meet the European Union's higher re-
quirements. After the war ends, Ukraine expects an influx
of foreign workers. Specific barriers are being removed to
attract them more, and entry procedures are being eased.
However, at the same time, no decisive actions are being
taken to bring back people who have gone abroad to work.

Conclusions. Labor migration of the Ukrainian popu-
lation has a direct impact not only on the country's econ-
omy as a whole but also on individual regions. The most
striking impact is the inflow of foreign currency into the
country, which supports the stability of the national cur-
rency and the country's balance of payments and finances
household consumption. In addition, despite the money
they earn, migrant workers bring new skills and abilities
that can be used for Ukraine's development. However, la-
bor migration also leads to an outflow of labor and the de-
parture of intellectuals abroad. This creates an imbalance
in the labor market, inefficient use of public funds, inequal-
ity between household incomes, and increased inflation.

Since the outbreak of hostilities in Ukraine, the direc-
tion of labor migrants has changed in favor of the West.
Before 2014, the most popular countries for labor migra-
tion were Russia and Belarus, while now they are Poland,
Romania, Hungary, Slovakia, Germany, Czech Republic,
Bulgaria, Italy, Turkey, France, and Spain. In turn, the Eu-
ropean Union countries were eager to hire Ukrainian work-
ers, and after February 24, 2022, they began to simplify the
employment procedure for refugees. Many countries have
introduced new employment conditions that greatly facili-
tate the hiring process and enable people who have fled the
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war to not depend on humanitarian aid from other coun-  have been deceived by fraudsters or who have suffered
tries. from work-related injuries. An effective migration policy

Given this situation, the state will need to develop sev-  should be implemented to manage labor migration. An in-
eral measures to bring migrant workers back to Ukraine  crease in the number of jobs with appropriate working con-
and develop appropriate social protection for people who  ditions and an increase in real incomes will also help.
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